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Chief Jacob Enslen 

Message from the Chief 

On behalf of the men and women of the Grantsville 
City Police Department, it is my pleasure to present 
the 2021 Annual Report. 
 
2021 was a busy year for the Grantsville City Police 
Department with over 9094 calls for service.  It was 
a year of change, of growth, and of recovery as we 
adapted to new challenges and emerged stronger 
than we were before. 
 

Inside this report you will find information related to our organizational 
structure, calls for service statistical information, officer special assignments, and 
our participation in community special events.  The report will highlight our 
community partnership with programs such as Shop with a Cop, the Halloween 
Trunk or Treat, and the 3rd grade Bike Hike. 
 
Statistical data presented in this report was provided by police reports 
maintained by our records management system, Spillman, which was activated in 
December of 2020.  We relied on our previous system, FatPot, and on our 
partners at Tooele County Dispatch for statistics for previous year comparisons.   
 
This report represents our shared commitment to increased transparency and 
accountability to our community.  We recognize the badge of our office as a 
symbol of public faith, and we accept it as a public trust to be held so long as we 
are true to the ethics of police service.  We concur with the statement of Robert 
Peel that “…the police are the public and that the public are the police, the police 
being only members of the public who are paid to give full-time attention to 
duties which are incumbent on every citizen in the interests of community 
welfare and existence.”  We appreciate the support and understanding of our 
community as we strive to fulfill that mission by reducing and solving crime and 
keeping our community safe. 
 
                                                                                                           -Chief Jacob Enslen 

Chief Jacob Enslen  
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Grantsville City Police Department  
Mission Statement  

 
 
 

The Mission of the Grantsville City Police Department is to work in 
partnership with the community to enhance the quality of life in our city. Our 

dedicated Team is committed to providing a quality police service by 
constantly striving to be firm, fair, consistent, and professional. We are proud 

to serve our community with integrity, and assist citizens in identifying and 
solving problems. We commit to upholding the highest professional 

standards when enforcing the laws.  We commit to the ideals of the Law 
Enforcement Code of Ethics, and vow to serve mankind, safeguard lives and 

property, protect the innocent against deception, the weak against 
oppression or intimidation, and the peaceful against violence or disorder, 

and to respect the Constitutional rights of all to liberty, equality and 
justice.  The Constitution memorializes the freedom our forefathers fought to 
establish.  Our oaths to uphold and defend it are affirmations of our pledge to 

honor the badge of our office.  We recognize the badge as a symbol of the 
sacred trust placed in us by the people we serve as we stay true to the ethics 
of police service.  We strive to maintain at all times a relationship with the 

public that gives reality to the historic tradition that the police are the public 
and that the public are the police, the police being only members of the 

public who are paid to give full-time attention to duties which are incumbent 
on every citizen in the interests of community welfare and existence.  We 

remain vigilant in the defense of our community and stand ready to respond 
and provide professional service. 
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Organization 
 
The Department is comprised of 18 full-time officers plus K9 Ludo and 
an Animal Control Officer.  The Patrol Division is staffed with 12 officers 
and the Investigations Division is staffed with 4 Detectives.  Our support 
staff includes an Executive Assistant/Evidence Technician, a Secretary, a 
Victim Advocate, 2 Reserve Officers and 4 Crossing Guards.  
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Administration 
 

Chief of Police 
Chief Enslen was hired in March of 2017 
from Lehi PD where he was assigned to lead 
the Special Victims Unit in Investigations.  
Prior assignments include S.W.A.T. sniper 
and Assistant Team Leader, Firearms 
Instructor, Traffic Accident Homicide 
Investigator, the Utah County Major Crimes 

Task Force, and the Utah Valley Special Victims Unit.  Chief Enslen graduated from 
BYU in 1997 with a B.A. in English and from Troy University in 2009 with a M.S. in 
Criminal Justice.   

Lieutenant 
Robert Sager was hired as the Lieutenant in June of 
2017.  Having worked with Robert in Lehi, I knew 
personally of his relentless work ethic, attention to 
detail, nose for DUI arrests, tactical skills learned in 
S.W.A.T. and the pride that he takes in thorough 
investigations.  He is over both the Patrol and 
Investigations Divisions and conducts Internal Affairs 
investigations.  No one works or plays harder than 
Robert.  He is up to any challenge and constantly goes 
above and beyond by filling shifts in Patrol, taking on a Detective caseload, helping 
to organize the Evidence Room, and so much more.  We congratulate him for his 
recent completion of an M.S. degree in Emergency Services Management from Utah 
Valley University and the FBI Command College.   

Executive Assistant 
Mel Langford serves as our Executive Assistant/ 
Evidence Tech/Crime Scene Tech/Spillman and BCI 
TAC/Sex Offender Registrar/Certified Records 
Clerk/Notary/ Receptionist.  She also helps with Shop 
with a Cop, Trunk or Treat, and the Torch Run.  She is 
ready to tackle any challenge. 
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Patrol Division 
 

The Patrol Division is the most visible unit of our Department.  The Division 
consists of 12 officers including the Sergeant and two Corporals.  Patrol provides 
24-hour police services as first responders to both emergency and non-emergency 
calls.  We also count on them to proactively patrol our streets, deterring crime and 
traffic offenses.  Our Patrol 
Sergeant, Jeff Watson, was 
hired in 2019, a year after he 
retired from West Valley City 
PD.  Jeff boasts almost 30 
years of law enforcement 
experience and provides 
invaluable guidance to a 
young patrol division.  Jake 
Stewart and James Terrill 
were promoted to Patrol 
Corporals in 2021. 

 

We began 2021 with three new hires – Nayelli Stalling, Wyatt 
Marshall, and Boston Bentley to replace departed staff.  After 
the resignation of two officers in March, we hired Bobby 
Bassett, a reserve officer, and Mike Warner from TCSO.  We 
were granted a new position in July and hired Cory Cooper.  

Sager, Greco, Cooper, Enslen, Watson  

Ofc. Stalling Academy 
graduation 
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Cory completed the Academy in December.    A budget amendment in October 
allowed us to hire James Skinner, an 11-year officer, at the end of December.  Due 
to his experience, he was moved into Investigations to provide immediate 
assistance.  We currently employ two reserve officers.  Reserve Ofc. Jeremy 
Watkins received the 10-78 Award for the Department last year for his willingness 
to consistently step up and assist when we were shorthanded. 
 

K-9 
Ofc. Kelsie Creek was selected to be our K-9 
handler.  She and new addition, Ludo, 
began training in January.  Ludo is certified 
in Narcotics Detection and Criminal 
Apprehension.  We are now reaping the 
benefits of their training through weekly 
arrests of drug offenses on traffic stops.  
We are excited to see what this team will 
accomplish. 
 

 
 
 
 

 
Animal Control 

Emalee Tripp is our Animal Control 
Officer and works M-F from 8-5.  Patrol 
handles ACO duties after hours and on 
weekends.  The Shelter took in 146 dogs 
and 79 cats in 2021.  As you can tell by 
the looks on their faces, the officers love 
this part of the job.  We responded to 656 
animal control calls for the year.  This 
number includes barking dogs, strays, 
animal bites, animal carcasses, and more. 

  

Ofc. Creek and Ludo  

Little Rascals lost their dog.  Ofc. Cooper flew the coop.  
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The numbers in the chart above represent dispatched calls to Patrol.  They do not 
include calls from other sources such as walk-ins, DCFS referrals, phone calls to the 
Department…  Similar types of incidents were combined.  For example, the animal 
problem category includes animal bites, dead carcasses, stray dogs and cats…  Total 
number of dispatched calls was 9094 compared to 9614 calls in 2019 and 8468 calls in 
2020.   
 
While Traffic Accidents, Domestic Violence, and Thefts stayed  
relatively steady, some notable trends are cause for concern: 
 
animal bites    1 > 4 > 21 
ungovernable juvenile  15 > 27 > 38 
juvenile problem   68 > 80 > 91 
runaway juvenile   19 > 20 > 35 
sexual assault   5 > 16 > 21 
rape     3 > 4 > 8 
 
It will take some time to determine how 2020, an anomaly of a year, affected crime 
trends.  The lockdown and other COVID-19 precautions limited interaction and 
reduced traffic.  It appears that there is a surge in violent crime possibly due to 
stressors caused by the pandemic and the subsequent response to it.  We remain 
hopeful that as those stressors continue to subside so will violent crime.   
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As of this report, the 2021 numbers for the FBI Crime Data Report were not available.  
Once they are made available, that information will be added to the report. 
 
Adding to our concern is that the number of our Use of Force incidents have almost 
doubled.   
 

 
The total number of use of force incidents range from 14 in 2019 to 16 in 2020 to 
29 in 2021.  All but three of these incidents were documented because of the 
display of a tazer or firearm (blue line) or because a control technique was used by 
the officer to subdue a suspect (orange line).   Our officers are trained to use that 
force which is reasonably necessary to affect an arrest.  We also require our 
officers to certify in the Crisis Intervention Technique to successfully deal with 
subjects dealing with mental illness and to train annually on de-escalation.  Our 
goal is a peaceful resolution to every encounter and we strive “to enforce the law 
courteously and appropriately without fear or favor, malice or ill will, never 
employing unnecessary force or violence (Law Enforcement Code of Ethics).”  
Understanding of the difficulty of our profession and compliance with lawful 
orders is appreciated. 

Additionally, officers issued 1282 citations in 2021 for a total of 1980 violations. 
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Investigations Division 
 

Sergeant David Greco supervises a team of three investigators.  He was hired in 
2019, a year after retiring from a 20+ year career with the West Valley City PD.  He 
spent most of his career in the Investigations Division and specialized in both 
property and violent crimes.  In addition to serving as a Homicide Detective and 
part of the Officer Involved Shooting Protocol Team, he worked part-time as a 
Medical Examiner for more than seven years.  He also taught the Death 
Investigation class at Utah P.O.S.T. and was recently selected to participate on the 
Utah DPS Cold Case Review Board.  We are fortunate to add such valuable 
experience to our team.  
 
Criteria for assigning a case to the Investigation Division is based upon several 
factors including, but not limited to the type of crime, severity of crime, and the 
need for ongoing or additional follow-up.  The cases range from nuisance 
abatement or felonious property crimes to drug distribution, child abuse, sexual 
assault, or homicide.  Most cases are referred by either patrol or DCFS.  Once a case 
has been assigned to the Investigations Division, the responsibilities of the 
investigators include: 

 Interviewing victims and witnesses 
 Interrogating suspects 
 Crime Scene management 
 Collecting and analyzing evidence 
 Collaborating and coordinating with various agencies 
 Serving search and arrest warrants 

 
Our Investigations Division does outstanding work.  They take great pride in their 
work and successfully resolve most of their cases.  When you do a thorough job, 
however, you create more work for yourself.  To provide the Detectives with the 
assistance that they need, we have made a few changes within the Department.  
The School Resource Officer position is now expected to investigate cases that 
traditionally were referred to Investigations.  As a result, we provide more training 
for our SRO including crime scene management and the forensic interview of 
children.  We sent Mel Langford, who serves in several roles including Evidence 
Technician, to Crime Scene Management School so that she may help with the 
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collection, documentation, and packaging of evidence at the scene.  We also added 
an additional Detective to the ranks to help with an ever-increasing caseload. 

 
 

 
 

Investigations reported the following statistics for 2021: 
120 new cases   31 CJC interviews     
353 initial reports   28 search warrants 
584 supplemental reports  42 call outs 
546 cases    36 cases screened for charges 
8 sex offender registrations 11 adults/ 1 juvenile booked on charges 

 
Special Assignments 

 
In an effort to pool limited resources and to provide a more effective service, our 
Department partners with other agencies.  Some of our affiliations include: 
 
School Resource Officer – Det. Max Chavez 
Tooele County Major Crimes Task Force – Sgt. David Greco, Det. Joe Lopez, et. al. 
Tooele County S.W.A.T. – Det. Joe Lopez, Ofc. Mauricio Lopez 
Internet Crimes Against Children Task Force – Investigations Division 
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School Resource Officer 
 
SRO Max Chavez has served at the High 
School since the 2018-19 school year.  The 
assignment is typically for three years.  Max, 
always a team player and due to popular 
demand, agreed to a fourth year at the High 
School.  His friendly, laid back personality 
makes him a student and faculty favorite.   
 
Max also checks in on the Elementary and 
Junior High Schools.  He helps organize 

several events including the 3rd Grade Bike Hike, Homecoming Parade, impromptu 
State Championship parades, security for sporting events, and the Special Olympics 

Torch Run.  In the past we have been able to cover 
some of these events with on duty personnel.  As 
the city grows, our officers will get busier and our 
traffic will increase, requiring us to call out and 
dedicate personnel to the event. 

 
 

 
 

 

 Special Olympics Torch Run 

3rd Grade Bike Hike  
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Tooele County Major Crimes Task Force 
 

Under the new leadership of Brian White of TCSO as the Commander, the Task Force 
was reorganized and restructured.  Sergeant Greco was assigned to be the Vice 
Commander and Det. Lopez was assigned as a part-time member to the team.  The 
changes resulted in great success.  I believe that more cases were solved and more 
narcotics were seized last year than in the previous four years combined.  Our 
Department made a significant contribution to that success. 
 
Grantsville contributed 34 cases for the year and served 23 search warrants in a Task 
Force role.  7 Firearms were seized including 2 that were stolen.  One stolen vehicle was 
recovered.  Our new K-9 team will be instrumental in improving those numbers.  We 
have already seized over a pound of crystal methamphetamine in 2022. 
 

 
 

Internet Crimes Against Children Task Force (ICAC) 
 

Our Department was honored to be selected by the Attorney General’s Office to 
represent our County and be an ICAC Affiliate.  We are called upon to assist with child 
pornography cases in our area.  The TF provides us with equipment and training.  We 
made several arrests in 2021.  We received one referral from ICAC and generated 6 
cases of our own.  We served 3 search warrants through ICAC related cases. 
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We currently have two officers assigned to the metro S.W.A.T. team – Det. Joe Lopez 
and Ofc. Mauricio Lopez.  They both completed a physically and mentally challenging 

5-day Basic Training (Hell Week) through the Utah County Sheriff’s Office – Mauricio 
in 2020 and Joe in 2021.  In addition to being part of the entry team, Mauricio serves as 
a Less Lethal Instructor and Joe serves as a medic. 

 

 

S.W.A.T. 
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Specialty Positions 
 

All officers are required by the Department to be current in their certifications for First 
Aid CPR, Radar, Intoxilyzer, Evasive Vehicle Operations, and Crisis Intervention 
Technique.  In 2021, the Utah Legislature mandated that officers dedicate 16 of their 40 
hours of required training on mental health and other crisis intervention responses, arrest 
control, and de-escalation training.  It must also cover intervention responses for mental 
illnesses, autism spectrum disorder, and other neurological and developmental 
disorders.  In early 2022, we subscribed to the Police One Academy for access to 
hundreds of hours of online training.  Police One Academy is affiliated with Lexipol, 
the provider of our Department policies.  All officers should be compliant with the new 
mandate by the end of February.   
 
Officers perform a variety of roles in a small Department.  We currently have officer(s) 
trained in the following: 
 

 Bailiff 

 Drug Recognition Expert 

 Firearms Instructors 

 Commercial Vehicle Safety Alliance Inspector 

 Emergency Medical Technicians 

 Field Training Officers 

 Defensive Tactics Instructor 

 Less Lethal Instructors 

 Hostage Negotiators 

 Public Information Officers 

 Accident Investigators 

 Spanish Translators 

 Interview and Interrogation 
 
For Fiscal Year 2021 the Department received 2752 hours of training.  As of February, 
2022, we have 1156 hours of training for Fiscal Year 2022.  
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Special Events 
 

We enjoy assisting with special events throughout the year.  Though our skills are 
typically used for security and traffic control purposes, we also utilize our Honor Guard 
for flag ceremonies and 21-gun salutes for Memorial Day services or July 4th 
celebrations.  In 2021 we assisted with the 20-year anniversary tributes to those we lost 
in the attacks of 9/11 and the American resolve to defeat the evil of terrorism. 
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We provide security and traffic control 
for several Utah Motorsports Campus 
Events including:  Night Lights, Country 

Fan Fest, Beer and Fear, Singularity 
Festival, and Nitro Circus.  We also 

provide security for Farm Town Fun, 
Ritchie Brothers Auctions, Grantsville 

Ute Football Conference, and movie 
productions filmed near Ellerbeck Road.   

 
 

 
 
 

Trunk or Treat 

Night Lights  
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Shop with a Cop 
 

We collect donations throughout the year for Shop with a Cop.  The Trunk or Treat 
and the Tip a Cop are our biggest fundraisers.  Grantsville businesses and citizens 
generously support the program.  I believe our officers benefit the most through 

donating their time to secure donations and to shop with the children. 
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Awards Banquet 
 

Several officers were honored at our Annual Awards 
Banquet.  Honorees include: 
 
Mayor’s Award – Sgt. Jeff Watson 
Chief’s Award for Patrol – Ofc. Wyatt Marshall 
Chief’s Award for Investigations – Sgt. David Greco  
City Attorney’s Award – Cpl. Jake Stewart 
10-78 Award – Ofc. Jeremy Watkins 
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Accreditation 
 

One of my goals as a new Chief in 2017 was to achieve Accreditation as an agency.  We 
are slowly but surely training up our Department to be more self-sufficient, 
professional, accountable, and competent.  We began the process in 2019 with a 
three-year deadline, made the necessary adjustments, and submitted an application 
for approval earlier this year.  The process consists of adapting policies to an 
Accreditation standard provided by the Utah Chiefs of Police Association and then 
collecting the appropriate documentation to prove compliance with that standard.  It 
has been a tedious process.  Each year, due to new laws or new case law, the 
standards change resulting in a change of policy and practice.  Fortunately, our officers 
accepted the challenge and we are now close to achieving our goal. 
 
 
 
 

Closing remarks 
 
We have assembled an outstanding group of officers.  We do not claim to be perfect 
yet but we are making progress.  Our officers face difficult circumstances often.  The 
job is emotionally draining and physically taxing and the things that they deal with 
change you.  The officers (and their families) sacrifice often on your behalf.   They and 
their families are my heroes.  They are deserving of your respect.  They need your 
understanding and support.  Please continue to cheer them on.  After all, we are all in 
this together.  We love serving in Grantsville.  Thank you for your support and for 
making Grantsville a wonderful place to be a police officer. 
 
Honored to be your Chief, 
 
Chief Jacob Enslen 
 
 

 
 


